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Dynamic Capabilities Understanding Strategic Change in Organizations John Wiley & Sons Creating, adapting to, and
exploiting change is inherently entrepreneurial. To survive and prosper under conditions of change, ﬁrms must develop the “dynamic
capabilities” to create, extend, and modify the ways in which they operate. The capacity of an organization to create, extend, or
modify its resource base is vital. Since the concept of dynamic capabilities was ﬁrst introduced, much research has elaborated the
initial idea. This important book by Constance Helfat and her team of leading scholars provides a timely focus on in-depth examples of
corporate dynamic capabilities. Examining these in the diﬀerent contexts of alliances, acquisitions, and management, the book gives
students and researchers a succinct, up-to-date deﬁnition of dynamic capabilities and the strategic management theories around
them. Dynamic Capabilities and Strategic Management Organizing for Innovation and Growth OUP Oxford How do ﬁrms
compete? How do ﬁrms earn above normal returns? What's needed to sustain superior performance long term? An increasingly
powerful answer to these fundamental questions of business strategy lies in the concept of dynamic capabilities. These are the skills,
processes, routines, organizational structures, and disciplines that enable ﬁrms to build, employ, and orchestrate intangible assets
relevant to satisfying customer needs, and which cannot be readily replicated by competitors. Enterprises with strong dynamic
capabilities are intensely entrepreneurial. They not only adapt to business ecosystems; they also shape them through innovation,
collaboration, learning, and involvement. David Teece was the pioneer of the dynamic capabilities perspective. It is grounded in 25
years of his research, teaching, and consultancy. His ideas have been inﬂuential in business strategy, management, and economics,
and are relevant to innovation, technology management, and competition policy. Through his consultancy and advisory work he has
also brought these ideas to bear in business and policy making around the world. This book is the clearest and most succinct
statement of the core ideas of dynamic capabilities. Teece explains their genesis, application, and how they oﬀer an alternative
approach to much conventional strategic thinking grounded in simplistic and outdated understandings of industrial organizations and
the foundations of competitive advantage. Accessibly written and presented, it will be an invaluable and stimulating tool for all those
who want to understand this important contribution to strategic thinking, be they MBA students, academics, managers, or consultants.
Technology, Organization, and Competitiveness Perspectives on Industrial and Corporate Change Oxford University
Press The determinants of a ﬁrm's innovative capacity are rooted in organizational design, incentives, human resources, internal
culture, and external linkages. Proﬁting from innovation is always a challenge and licensing is one of many options. The Practice of
Dynamic Capabilities Theory Development and Research The Nature and Dynamics of Organizational Capabilities OUP
Oxford In this book, the editors and a team of distinguished international contributors analyse the nature of organizational
capabilities–how organizations do things, use their knowledge base, and diﬀuse that knowledge in a competitive environment. Dosi is
the author and editor of numerous books including Technology, Organization, and Competitiveness (OUP, 1998). He is also one of the
editors of the journal Industrial and Corporate Change published by Oxford University Press. Nelson and Winter are recognized as
leading proponents of evolutionary perspectives in economics and management. The book includes chapters from David Teece, Keith
Pavitt, Benjamin Coriat, and Richard Florida amongst others. Handbook on Knowledge Management 2 Knowledge Directions
Springer Science & Business Media This second volume consists of the sections: technologies for knowledge management,
outcomes of KM, knowledge management in action, and the KM horizon. Dynamic Capabilities: a Systematic Literature Review
of Theory and Practice Abstract: Purpose. Although the dynamic capability concept has been one of the most researched topics in
strategic management in recent years, it is not commonly deﬁned in theory and hardly applied in practice. For this reason, the authors
decided to re-evaluate dynamic capability literature. Design/Method/Approach. Systematic literature review. Findings. Various
discrepancies concerning the very nature of dynamic capabilities and their impact on ﬁrm performance are identiﬁed that need to be
resolved. Theoretical implications. For the purpose of enabling more precise prediction, it is recommended to contrast various
dynamic capability concepts, reducing the number and increasing the predictability of the contingencies involved. It is advised to
develop these scenarios based on the various seminal papers on dynamic capabilities, grounded in empirical research and supported
by speciﬁc examples. Practical implication. It is concluded that there is a generalized version of the dynamic capabi Special Issue
The Practice of Dynamic Capabilities : Theory Development and Research Responsible Consumption and Production
Springer The problems related to the process of industrialisation such as biodiversity depletion, climate change and a worsening of
health and living conditions, especially but not only in developing countries, intensify. Therefore, there is an increasing need to search
for integrated solutions to make development more sustainable. The United Nations has acknowledged the problem and approved the
“2030 Agenda for Sustainable Development”. On 1st January 2016, the 17 Sustainable Development Goals (SDGs) of the Agenda
oﬃcially came into force. These goals cover the three dimensions of sustainable development: economic growth, social inclusion and
environmental protection. The Encyclopedia of the UN Sustainable Development Goals comprehensively addresses the SDGs in an
integrated way. It encompasses 17 volumes, each one devoted to one of the 17 SDGs. This volume addresses SDG 12, namely
"Ensure sustainable consumption and production patterns" and contains the description of a range of terms, which allows a better
understanding and fosters knowledge. Concretely, the deﬁned targets are: Implement the 10-Year Framework of Programmes on
Sustainable Consumption and Production Patterns, all countries taking action, with developed countries taking the lead, taking into
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account the development and capabilities of developing countries Achieve the sustainable management and eﬃcient use of natural
resources Halve per capita global food waste at the retail and consumer levels and reduce food losses along production and supply
chains, including post-harvest losses Achieve the environmentally sound management of chemicals and all wastes throughout their
life cycle, in accordance with agreed international frameworks, and signiﬁcantly reduce their release to air, water and soil in order to
minimize their adverse impacts on human health and the environment Substantially reduce waste generation through prevention,
reduction, recycling and reuse Encourage companies, especially large and transnational companies, to adopt sustainable practices
and to integrate sustainability information into their reporting cycle Promote public procurement practices that are sustainable, in
accordance with national policies and priorities Ensure that people everywhere have the relevant information and awareness for
sustainable development and lifestyles in harmony with nature Support developing countries to strengthen their scientiﬁc and
technological capacity to move towards more sustainable patterns of consumption and production Develop and implement tools to
monitor sustainable development impacts for sustainable tourism that creates jobs and promotes local culture and products
Rationalize ineﬃcient fossil-fuel subsidies that encourage wasteful consumption by removing market distortions, in accordance with
national circumstances, including by restructuring taxation and phasing out those harmful subsidies, where they exist, to reﬂect their
environmental impacts, taking fully into account the speciﬁc needs and conditions of developing countries and minimizing the possible
adverse impacts on their development in a manner that protects the poor and the aﬀected communities Editorial Board Medani P.
Bhandari, Luciana Londero Brandli, Morgane M. C. Fritz, Ulla A. Saari, Leonardo L. Sta Romana Dynamic Capabilities History and
an Extension Cambridge University Press The development of salient ideas and publications on dynamic capabilities is given,
extended by ideas outside the literature of strategic management. Dynamic capability is presented as an interdisciplinary subject to
which knowledge is central. Diversity of knowledge is treated in terms of cognitive distance, limited through organisational focus. To
deal with diversity, development and uncertainty, evolutionary theory and the notion of entropy are used. The relation between
individual and organisational knowledge is modelled with the notion of a script and linguistic ideas. The governance of collaborative
relations for innovation is discussed, including trust, which are also dynamic capabilities. Dynamic Capabilities and Relationships
Discourses, Concepts, and Reﬂections Springer Nature Building on the seminal work of David Teece, Kathleen Eisenhardt,
Jeﬀrey Martin, and others, this volume applies the concept of dynamic capabilities to help readers understand how organizations can
be successful in highly dynamic environments. The contributions, written by researchers who participated in the research program
"Dynamic Capabilities and Relationships" and international researchers who participated in the program's international conference
(both funded by the Dieter Schwarz Foundation), highlight state-of-the-art research on dynamic capabilities and relationships. They
also put forward an integrated management approach for the purpose of understanding, analyzing, and managing the successful
creation and adaptation of capabilities and relationships Technological Know-How, Organizational Capabilities, and Strategic
Management Business Strategy and Enterprise Development in Competitive Environments A Cognitive Theory of the
Firm Learning, Governance and Dynamic Capabilities Edward Elgar Publishing . . . some excellent applications of
contemporary scholarship to the major public sector innovation issues of the day. And, if you are more interested in cognitive
psychology or evolutionary theory than public sector innovation, this book stands out as an excellent application of constructivist,
cognitive evolutionary theory to a ﬁeld in which you may previously have had little interest. Either way, the journey will have been
worthwhile for anyone wishing to take it. Howard A. Doughty, The Innovation Journal: The Public Sector Innovation Journal A thought
provoking, original and personal contribution to the emerging ﬁeld of cognitive economics, integrating insights from a variety of
innovative research streams in neighboring social sciences including neural science, social cognition, strategy and organization, and
social network analysis. Anna Grandori, Bocconi University, Italy Among scholars writing about business ﬁrms, Bart Nooteboom stands
out both in his ability to bring relevant perspectives from diverse disciplines together to illuminate phenomena, and in his solid
understanding of how ﬁrms actually work. For many years he has had a central interest in how ﬁrms cope with challenges, problem
solving mechanisms in ﬁrms, and innovation. These qualities make this an important book. Nooteboom also writes very well, and the
book is a pleasure to read. Richard R. Nelson, Columbia University, US In this important and timely book, Bart Nooteboom develops
and applies a social cognitive theory of ﬁrms and organizations with a focus on learning and innovation. Why explore a cognitive
theory of the ﬁrm? This enlightening study explains that a cognitive theory of the ﬁrm is required in order to lend more substance and
analysis to current vague and unconnected ad hoc notions in the literature, such as entrepreneurial vision, absorptive capacity, and
variety and dispersion of knowledge. The author explores the notion of diﬀerential cognition, drawing together the work of Hayek,
Schumpeter and Penrose to shed light on the sources of innovation. This interdisciplinary book connects ideas from speciﬁc branches
of economics, management and organization, cognitive science, social psychology and sociology and will be invaluable to students
and scholars interested in a new perspective on the ﬁrm. A Normative Theory of Dynamic Capabilities Connecting Strategy,
Know-how, and Competition The ﬁeld of strategy has mounted an enormous eﬀort to understand, deﬁne, predict, and measure
how organizational capabilities shape competitive advantage. While the notion that capabilities inﬂuence strategy dates back to the
work of Andrews (1971), attempts to formalize a "capabilities based" approach to strategy only began to take shape in the past
twenty years. In particular, the publication of Teece and Pisano (1994) and Teece, Pisano, and Shuen (1997) work on "dynamic
capabilities" triggered a ﬂood of debate and discussion on the topic. Because strategy is a normative ﬁeld, its theories must be
evaluated in terms of how well they inform and impact practice. Judging by this standard, the dynamic research capabilities research
program has come up short. It has become mired in endless debates about deﬁnitions and has engaged obsessively in an elusive
search for properties that make organizations adaptable. In this paper, I argue that the research program on dynamic capabilities
needs to be reset around the fundamental strategic problem facing ﬁrms: how to identify and select capabilities that lead to
competitive advantage. I frame the ﬁrm's capability strategy problem as one of choosing among diﬀerent types of capability
enhancing investments, ranging from general-purpose know-how to application-speciﬁc know-how. The framework also draws a
distinction between investments designed to deepen the ﬁrm's existing base of capabilities and those designed to broaden its
repertoire into new realms. I explore the applicability of this framework to three general types of competitive circumstances: stable
product market competition, Schumpeterian entry, and Penrosian dynamics. A major goal of the paper is to identify important gaps in
our theoretical and empirical knowledge that should be a focus for future scholarly research. Adaptability Through Dynamic
Capabilities How Management Can Recognize Opportunities and Threats Springer This book discusses theories and
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frameworks addressing the adaptability and sustainable competitive advantages of ﬁrms, including dynamic capabilities. This work
develops and examines a concept that makes dynamic capabilities more tangible and provides guidance to managers and researchers
on how to develop and maintain sustainable competitiveness. The focus thereby lies on sensing, i.e., the capability of ﬁrms to
recognize opportunities and threats in their environment, and its eﬀect on a ﬁrm’s ﬁnancial success. The insights from this work will
shift managers’ attention from the more static resource-based view to the dynamic capabilities perspective on ﬁrms. David J.Teece's
Dynamic Capabilites and Strategic Management Organizing for Innovation and Growth Taylor & Francis Dynamic
Capabilities and Strategic Management is a pioneering book in business studies, one of the most succinct and in-depth examinations
of dynamic capabilities, explaining both their foundations and the strategic implications they hold for both academics and
practitioners in the ﬁeld of business strategy, innovation, entrepreneurship and economics. In contrast to earlier works, Teece
explains, using the theory of the dynamic capabilities framework, the ways in which companies shape competition itself. Teece’s book
has remained one of the most cited works in the ﬁelds of business and economics ever since its ﬁrst publication in 1994. Managing
IT for Innovation Dynamic Capabilities and Competitive Advantage Routledge With recent advances in IT in areas such as AI
and IoT, collaboration systems such as business chat, cloud services, conferencing systems, and uniﬁed communications are rapidly
becoming widely used as new IT applications in global corporations’ strategic activities. Through in-depth longitudinal studies of global
corporations, the book presents a new theoretical framework and implications for IT-enabled dynamic capabilities using collaboration
systems from the perspective of micro strategy theory and organization theory. The content of the book is based on longitudinal
analyses that employ various qualitative research methods including ethnography, participant observation, action research and indepth case studies of global corporations in Europe, the United States and Asia that actively use collaboration systems. It presents a
new concept of micro dynamism whereby dynamic "IT-enabled knowledge communities" such as "IT-enabled communities of practice"
and "IT-enabled strategic communities" create "IT-enabled dynamic capabilities" through the integration of four research streams - an
information systems view, micro strategy view, micro organization view and knowledge-based view. The book demonstrates that
collaboration systems create, maintain and develop "IT-enabled knowledge communities" within companies and are strategic IT
applications for enhancing the competitiveness of companies in the ongoing creation of new innovation and the realization of
sustainable growth in a 21st century knowledge-based society. This book is primarily written for academics, researchers and graduate
students, but will also oﬀer practical implications for business leaders and managers. Its use is anticipated not only in business and
management schools, graduate schools and university education environments around the world but also in the broad business
environment including management and leadership development training. The Oxford Handbook of Dynamic Capabilities In
order to make quality strategic decisions, managers need a deep understanding of industry dynamics and enterprise capabilities. In
this book, we present a conceptual framework that will help executives lead their organizations in highly competitive global markets.
For some, it will change frames of reference and accepted priorities in terms of what's important for the enterprise to build, own, and
manage. Management theory is young and fragmented, and generally not much of a guide for executives, except around certain
narrow issues. The framework presented in this volume can be helpful with the big-picture issues. To be useful, a theoretical
framework must be ﬂexible enough to provide guidance in a variety of situations. However, the theory must not be so general that it
fails to speak to practical management problems. Another useful attribute is parsimony, so that an overwhelming number of variables
don't render analysis an impossible task. This book includes a number of essays about the Dynamic Capabilities Framework (Teece et
al., 1990, 1997; Teece, 2007), which increasingly provides an intellectual infrastructure for both theoretical and applied analyses of
strategic management and other issues facing business decision makers. Since 2006, articles concerning dynamic capabilities have
been published in business and management journals at a rate of more than 100 per year (Di Stefano et al., 2010). And an increasing
number of these articles contain new empirical research validating the Dynamic Capabilities approach to competitive advantage. A
broad panoply of scholars and executives are contributing to the further development of this framework. This book summarizes and
integrates many of these contributions, and this introduction will introduce some of the major themes of the chapters that follow.
Business Model Innovation The Organizational Dimension Oxford University Press, USA This volume examines the
organisational dimension of business model innovation. Drawing on organisational theory and empirical observation, the contributors
speciﬁcally highlight organisational design aspects of business model innovation, focusing on how reward systems, power
distributions, routines and standard operating procedures, the allocation of authority, and other aspects of organisational structure
and control should be designed to support the business model the ﬁrm chooses. A Dynamic Capability Theory of International
Business The Economic Theory of the Multinational Enterprise Springer Mid-Range Management Theory Competence
Perspectives on Modularity and Dynamic Capabilities Emerald Group Publishing This volume presents an epistemological
argument for the essential function of mid-range theory in advancing management concepts that can be usefully applied by
managers. Authors analyse two examples - modularity and dynamic capabilities. Developing Dynamic Capabilities in
Environments of Persistent Disturbances Dynamic capabilities explain how ﬁrms adapt to environmental dynamism by modifying
their underlying resources and capabilities. However, despite a robust understanding of how dynamic capabilities are inﬂuenced by
diﬀerent dimensions of environmental dynamism (eg. velocity), scholars have not explained how dynamic capabilities develop in the
presence of diﬀerent conﬁgurations of environmental dynamism. Common conﬁgurations of environmental dynamism include
environmental shifts, which pertain to discontinuous environmental change, and ongoing environmental change, which depicts
hypercompetitive environments. In this thesis, I explore how dynamic capabilities develop in the context of a conﬁguration of
environmental dynamism that I call persistent disturbances, deﬁned as repeated temporary events confronting ﬁrms. My research
investigates how ﬁrms build and further develop dynamic capabilities in the presence of persistent disturbances. In my research, I
engaged in an inductive historical case study to build new and to elaborate on existing dynamic capability theory. I chose the North
American automotive industry for my context, focusing on the time period between 1965 and 2010, during which the industry was
confronted with persistent disturbances in the form of labour diﬃculties, economic cycles, competitive pressures, energy challenges,
and government regulations. I focused my analysis on three ﬁrms: General Motors, Chrysler, and Ford. I created a longitudinal dataset
consisting of both qualitative and quantitative data obtained from archival sources including annual reports and the Ward's
Automotive Yearbooks. I analyzed these data in three iterative stages. First, I focused on identifying the persistent disturbances that
had impacts on automotive ﬁrms. Second, I explored how the ﬁrms in my study responded to those persistent disturbances. Third, I
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built new theory and elaborated existing theory pertaining to how dynamic capabilities develop over time in the presence of persistent
disturbances. My analysis yielded important ﬁndings. First, I found that, in response to persistent disturbances, dynamic capabilities
developed through a process of capability layering. The result was a dynamic capability architecture that comprised layers of
capabilities that functioned to facilitate change. Dynamic capability development proceeds from early periods of coping towards
increasing technical ﬁtness as ﬁrms build new dynamic capability layers by adding and modifying the capabilities that functioned as
building blocks supporting the dynamic capability. My research also distinguished persistent disturbances from other conﬁgurations of
environmental dynamism and oﬀer insights regarding how diﬀerent conﬁgurations of environmental dynamism inﬂuence dynamic
capability development. Overall, this thesis makes important contributions to dynamic capability theory and to understanding the role
of environmental dynamism in strategic management scholarship. My thesis also has important implications for practice. Dynamic
Capabilities and Strategic Management Organizing for Innovation and Growth Oxford University Press on Demand How
do ﬁrms grow? How do ﬁrms compete? An inﬂuential answer to these fundamental questions of business strategy lies in the concept
of dynamic capabilities. David Teece provides a clear statement of his ideas, and a framework for managers wishing to assess their
organization's strategy. Strategic Reconﬁgurations Building Dynamic Capabilities in Rapid Innovation-based Industries
Edward Elgar Publishing In a world of ever increasing talent and ever more rapid creation of new knowledge, and in a world that is
growing in complexity by the day, it is truly intriguing to learn of capabilities for success and failure in rapid innovation-based
industries. The fusion of academic concepts and empirical insights make this book a source of inspiration for inquiring managers.
Norbert Walter, Chief Economist of Deutsche Bank and CEO of Deutsche Bank Research, Germany This volume represents a most
welcome and important contribution to the emergent and fast-growing dynamic capabilities view (DCV) of the ﬁrm and sustainable
competitive advantage. It simultaneously helps to assess critically, integrate with a wide range of other perspectives, broaden the
scope, and deepen the conceptual foundations of the DCV. In addition and importantly, it links DCV to, and contrasts it with,
managerial practice. The authors dispassionate approach is a further plus. The editors have done an excellent job and should be
congratulated for this work that should be a must-read. Christos Pitelis, Reader in International Business and Competitiveness,
University of Cambridge, UK This path-breaking book provides unique insights into the organisational realities of strategic
reconﬁgurations in uncertain markets, thus advancing the dynamic capability perspective. Dynamic capabilities continue to excite
academics. It is a perspective that promises explanations of competitive advantage, but its full potential remains somewhat hidden
behind abstract notions. This eloquent volume seeks to overcome the challenge by combining the theory and practice of
organisational resource conﬁgurations. Joint contributions by expert academics and business executives demystify, but also conﬁrm,
elements of the theory. Thus, the book integrates dynamic capabilities with organisational realities as well as with adjacent theories of
strategic innovation and entrepreneurship. Strategic Reconﬁgurations provides a guide to strategic management in turbulent times,
for students, researchers, and professionals alike. Business executives in high-velocity markets will ﬁnd the book invaluable.
Knowledge, Innovation and Sustainable Development in Organizations A Dynamic Capabilities Perspective Springer This
volume explores the ways in which knowledge and innovation impact business and economic sustainability, oﬀering a wide-ranging
and richly illustrated study of knowledge, innovation and sustainability of organizations from a dynamic capabilities perspective. In
organizational theory, dynamic capability is deﬁned as an organization’s ability to react and adapt adequately and rapidly to external
change. In today’s global economy, pursuing sustainable strategies and practices is critical to organizational success. Complying with
externally and internally imposed sustainability targets might initially appear as a restriction for organizations; however, they can be
transformed into a new set of opportunities. This means that the classic ways in which management absorbs the experiences
associated with evolving conditions, organizational frameworks and markets must be reconsidered in light of the preservation of the
technological, environmental and social ecosystems. Featuring research and case studies from sectors such as NGOs, SMEs, education
and agriculture, this book oﬀers students, academics, practitioners and policymakers a multi-faceted understanding of how and why
knowledge, innovation and sustainability are intricately linked—and oﬀers insight into best practices that balance organizational and
societal needs. Exploring Meso-Level Dynamic Capabilities to Address the Capability Rigidity Paradox A Longitudinal
Case Study within the German Federal Armed Forces Springer Nature In this book Florian Andresen aims to unpack the
“capability rigidity paradox” within the dynamic capability view. Consequently, he tackles one of the core challenges in strategic
management of the past decades. Providing a novel and thorough literature review on dynamic capabilities from the point of this
paradox, the author discusses the current state of the literature to derive the core shortcomings meticulously. A case study of
capability evolution in the German Armed Forces is interpreted against the backdrop of a strategy as process and practice lens, thus,
allowing to propose the concept of meso‐level dynamic capabilities without falling prey to the capability rigidity paradox. The
Strategy Process in Dynamic Markets An Analysis from the Perspective of the Complexity Theory of Strategy GRIN
Verlag Diploma Thesis from the year 2006 in the subject Business economics - Business Management, Corporate Governance, grade:
1,7, European Business School, 136 entries in the bibliography, language: English, abstract: This paper is picking up a combination of
three perspectives on strategy that are trying to perform a shift of paradigm towards a new way of strategic thinking serving as the
basis for a strategy process in dynamic markets. The combination of these three perspectives has been termed the complexity theory
of strategy by Davis and Eisenhardt. This theory combines Austrian economic thinking, the dynamic capabilities view, and complexity
theory. Austrian economics perceive markets as a rapid ﬂow of heterogeneous and surprising opportunities that need to be captured
by strategic managers. The dynamic capabilities perspective perceives organizational resources as simple capabilities that enable
quick, ﬂexible, and creative improvisation to respond eﬀectively to this rapid ﬂow of opportunities. Complexity theory perceives
organizations and the economy as simple systems, which produce complex and adaptive responses to environmental change. The
complexity theory of strategy, in general, focuses on “[...] simple rules in guiding improvisational actions in the eﬀective execution of
a series of often ﬂeeting opportunities.” The three particular theories contribute to strategic management thinking to overcome the
shortcomings of traditional strategic management thinking in dynamic markets. The purpose of this paper is to create a strategy
process from the perspective of the complexity theory of strategy which meets the requirements of dynamic markets. How do the
three underlying theoretical approaches from this theory contribute to form a strategy process for dynamic markets? In order to
answer this question, elements from the three theories will be analyzed and assembled in a new framework for creating strategy
which is more adequate in dynamic markets than classical process models. The major result of this paper is that there cannot be a
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process model of sequenced steps for creating strategy because it would be too rigid to consider critical features for creating strategy
in dynamic markets. Rather, the result is a loose framework for creating strategy in dynamic markets that is formed out of elements
from the complexity theory of strategy. The framework does not rely on a single strategic process sequence nor is it completely
reactive. Rather than ignoring change it helps creating a relentless pace of change and, thus, may be able to meet the requirements
of dynamic markets. Managing Dynamic Capabilities in Alliance Portfolios diplom.de Inhaltsangabe:Abstract: The ﬁeld of
strategic management deals with understanding the ways how ﬁrms achieve competitive advantage and how they create superior
value. Knowledge creation is carried out by explaining phenomena that can be observed in business life and by applying and
developing theories and their implications. Often, new perspectives emerge through criticism of existing models. A similar process
was necessary to discover the potential of the resource-based view, which had taken almost 30 years from its ﬁrst systematisation to
an increasing amount of literature dealing on the topic. The resource-based view nowadays reﬂects one of the most important
perspectives on strategic management. Basically, the resource-based view is a platform for many research streams, underlying the
same basic assumptions, that presently are creating new knowledge, a better understanding and will continue to do so in the future.
In fact, the resource-based view is a result from the critics of the industry structure view and has gained its popularity from the
potential which it has proven by sourcing several research ideas. Initially, the resource-based view was seen as the opposite of the
industry structure view, which is externally oriented whereas the resource-based view focuses on ﬁrm s internal processes to achieve
competitive advantage. From today s point of view, an integrated ansatz is traced. Every diﬀerent perspective relies on a certain
number of similar assumptions with another perspective. Often, it seems possible to explain business phenomena by integrating
theories into a consistent view. This approach has had potential for highly-inﬂuential strategic management theories and it has still for
future research. Especially, the transaction cost theory provides valuable extensions and explanations for observations within the
resource-based view. The same statement is valid for the integration of the resource-based view and the industry structure view. In
fact, Prof. Barney who established the most cited basis for the resource-based view in 1991 considered varying embodiments for the
resource-based view since the perspective is highly related to micro-economics, evolutionary economics and the industry structure
view. With respect to the foundation of the resource-based theory, many other perspectives emerged, such as the competence-based
view, the routine-based view, the capability-based view, the dynamic capability perspective, the [...] Towards a Prescriptive
Theory of Dynamic Capabilities Connecting Strategic Choice, Learning, and Competition The ﬁeld of strategy has mounted
an enormous eﬀort to understand, deﬁne, predict, and measure how organizational capabilities shape competitive advantage. While
the notion that capabilities inﬂuence strategy dates back to the work of Andrews (1971), attempts to formalize a “capabilities based”
approach to strategy only began to take shape in the past twenty years. In particular, the publication of Teece and Pisano (1994),
Teece, Pisano, and Shuen (1997), and Eisenhart and Martin (2000) works on “dynamic capabilities” triggered a ﬂood of debate and
discussion on the topic. Unfortunately, the literature on dynamic capabilities has become mired in endless debates about deﬁnitions
and has engaged in an elusive search for properties that make organizations adaptable. This paper argues that the research program
on dynamic capabilities needs to be reset around the fundamental strategic problem facing ﬁrms: how to identify and select
capabilities that lead to competitive advantage. To this end, the paper develops a framework that attempts to connect ﬁrms capability
search strategies with their strategies in product markets. It frames ﬁrms capability search strategies as choices among diﬀerent
types of capability enhancing investments. The key distinguishing feature of capabilities in this framework is their degree of
fungibility: capabilities span a continuum ranging from highly general purpose (e.g., quality management) to highly market speciﬁc
(e.g., knowing how to manufacture an airplane wing). To illustrate the potential of the framework to shed new light on traditional
strategy questions, the paper applies the framework to explore some unexplained features of Penrosian diversiﬁcation strategies. The
paper concludes by suggesting a research agenda for dynamic capabilities. Dynamic Capabilities How Organisational Structures
aﬀect Knowledge Processes Palgrave Macmillan The concept of dynamic capabilities, especially in terms of organizational
knowledge processes, has become the predominant paradigm for the explanation of competitive advantages. However, major
unsolved - or at least insuﬃciently solved - problems are ﬁrst their measurement and second their management by concrete
managerial options, such as design options of organizational structures. Dynamic Capabilities provides an integrated descriptive
model of both dynamic capabilities and organizational structures that allows characterizing, classifying and a comparison. It develops
a logic system of a multitude of combinatorial possibilities between their variables, and it develops a complex and integrated system
of associated empirically based and qualitatively deduced hypotheses. Therewith, it serves as a terminological and analytical
foundation for the identiﬁcation of knowledge-based dynamic capabilities in organizations and for a targeted design of organizational
structures that enable and foster dynamic capability processes such as knowledge transfer and knowledge absorption. The
Behavioral and Evolutionary Roots of Dynamic Capabilities Although the dynamic capabilities framework has proved important
for explaining long-term competitive advantage, some scholars have attacked it as lacking theoretical underpinnings. In this paper, we
clarify the lineage of the ldquo;dynamicsrdquo; in the dynamic capabilities framework from the non-strategic model of Cyert and
March to the dynamic evolutionary theory of the ﬁrm in Nelson and Winter that enabled the initial breakthrough of Teece, Pisano and
Shuen. We explain that the theoretical schism in dynamic capabilities between the tradition of Eisenhardt and Martin and that of
Teece and colleagues can be traced to their relative emphasis on behavioral versus evolutionary theories. Finally, we provide a brief
overview of implications for emergent topics and empirical research, along with ideas for future research. Sustainable Growth
Through Strategic Innovation Driving Congruence in Capabilities Edward Elgar Publishing From detailed reviews of existing
dynamic capabilities, this book presents a theoretical model of a strategic innovation system as a corporate system capability to
enable a large company to achieve strategic innovation. The book includes in-depth case studies to illustrate the importance of
strategic innovation capabilities. Dynamic Capabilities How Organisational Structures Aﬀect Knowledge Processes Springer
The concept of dynamic capabilities, especially in terms of organizational knowledge processes, has become the predominant
paradigm for the explanation of competitive advantages. However, major unsolved - or at least insuﬃciently solved - problems are
ﬁrst their measurement and second their management by concrete managerial options, such as design options of organizational
structures. Dynamic Capabilities provides an integrated descriptive model of both dynamic capabilities and organizational structures
that allows characterizing, classifying and a comparison. It develops a logic system of a multitude of combinatorial possibilities
between their variables, and it develops a complex and integrated system of associated empirically based and qualitatively deduced
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hypotheses. Therewith, it serves as a terminological and analytical foundation for the identiﬁcation of knowledge-based dynamic
capabilities in organizations and for a targeted design of organizational structures that enable and foster dynamic capability processes
such as knowledge transfer and knowledge absorption. Management Innovation Essays in the Spirit of Alfred D. Chandler, Jr.
Oxford University Press This book assesses the work, ideas, and inﬂuence of the doyen of business historians, Alfred Chandler,
particularly on management innovation, strategy, organization, and ﬁnance. Dynamic Capabilities and Strategic Management
Apple Inc A Paramount Example of Dynamic Capabilities with an Uncertain Future This case study examines whether the
concept of dynamic capabilities can be used to explain the success of Apple Inc. over the past two decades. To conduct this
investigation, a theoretical framework based on dynamic capabilities was developed. Following the proposed structure, the theory was
compared to data collected on Apple, which had a strong focus on Steve Jobs and his time at the company. The analysis demonstrates
that almost all the antecedents for dynamic capabilities and the sub-processes of those capabilities were present at Apple during Jobs'
tenure as CEO, leading to positive long-term outcomes for the company such as signiﬁcant innovation and outstanding ﬁnancial
performance. However, the ﬁndings also indicate that Apple might face more diﬃcult times in the future, as there are various aspects
of Apple's present performance that hint at a deterioration of important dynamic capabilities within the company. Intangibles,
Market Failure and Innovation Performance Springer This book addresses the issue of intangibles' contribution to growth at
macroeconomic and microeconomic levels. It provides a review of a set of new approaches to innovation growth. It also considers the
issue of how to invest in intangibles, especially with regard to the market failure issue. The book focusses on three major themes: First
it provides a better understanding of how intangibles contribute to economic growth and value creation. In a second part it presents
emerging practices as well as examples of market failure, analyzing managerial practices in relationship to market imperfections.
Finally the book links the value of intangibles with innovation and the performance of ﬁrms. A Theory of Micro-level Dynamic
Capabilities How Technology Leaders Innovate with Human Connection High-technology ﬁrms struggle to remain relevant in
the relentless challenge to innovate in today's high-velocity dynamic markets. One of the most diﬃcult challenges is knowing how to
walk the ﬁne line between disruptive or explorative innovations and incremental or exploitative innovations. Leaders struggle with
how to switch from one set of innovation disciplines to the other, for example, going from "doing the right things" as a dynamic and
entrepreneurial framework focused on disruption---which leverages outlier or inimitable knowledge or assets---to "doing things right,"
with an entirely diﬀerent framework motivating technical eﬃciency.Most of the academic literature focuses on innovation
management at the ﬁrm level and corresponding process frameworks. Far less attention is paid to how individual technology leaders
use managerial capabilities to successfully deliver innovation through the ﬁrm's dynamic capabilities framework. The dissertation
covers the motivation, detailed research questions, methods, research design, and key ﬁndings around this theme of leadership
behaviors that contribute to innovation. We also review the implications of the ﬁndings for academia and practice. Our research
inquiry follows a sequential exploratory mixed-methods research design that combines qualitative and quantitative inquiry. Using a
grounded theory approach, the study conducts semi-structured ethnographic interviews among a theoretical sample comparing hightechnology ﬁrms at key inﬂection points of growth, decline, and recovery. Based on the ﬁndings, a theoretical model is elaborated
based on leadership factors underpinning dynamic capabilities. Two quantitative studies from surveys of R and D leaders and their
multi-raters from individual companies are analyzed using structural equation modeling (PLS). Triangulation of all three studies ﬁnds
that an innovation leader's capacity to inﬂuence strategic change through the use of managerial dynamic capabilities is underpinned
by emotional intelligence competencies. Triangulation also ﬁnds that an organization’s relational climate plays a major factor in the
organization’s dynamic capabilities and potential for innovation.This study contributes to strategic management theory and
organizational leadership theory in three ways. First, this research is the ﬁrst signiﬁcant academic work that focuses on how leaders
shape the ﬁrm’s dynamic capabilities for innovation through micro-level dynamic capabilities. Second, this study identiﬁes the core
elements of micro-level dynamic capabilities and proposes how these elements work together to inﬂuence dynamic capabilities. Third,
this research shows that leaders support dynamic capabilities through contextual ambidexterity. Overall, this research makes novel
theoretical, methodological, and practical contributions to theories of innovation and strategy through the elaboration of micro-level
dynamic capabilities. Organizations as Knowledge Systems Knowledge, Learning and Dynamic Capabilities Springer
Knowledge has only recently been widely recognized as an organizational asset, the eﬀective management of which can aﬀord a ﬁrm
competitive advantage. This book takes an interdisciplinary approach to knowledge management relating it to business strategy,
dynamic capabilities and ﬁrm performance. Some of the most eminent scholars in management have contributed to this timely book,
including John Seely Brown, Chris Argyris, Georg von Krogh, Soumitra Dutta, Howard Thomas and John McGee, Arie Lewin and Silvia
Massini. The book oﬀers practitioners and students alike state of the art research in the ﬁeld of organizational knowledge and
management
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