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Read Book Organizational Behavior Stephen P Robbins 15th Edition
When people should go to the book stores, search creation by shop, shelf by shelf, it is in reality problematic. This is why we give the book compilations in this website. It will deﬁnitely ease you to look
guide Organizational Behavior Stephen P Robbins 15th Edition as you such as.
By searching the title, publisher, or authors of guide you essentially want, you can discover them rapidly. In the house, workplace, or perhaps in your method can be every best area within net connections.
If you aspire to download and install the Organizational Behavior Stephen P Robbins 15th Edition, it is completely simple then, back currently we extend the join to purchase and make bargains to
download and install Organizational Behavior Stephen P Robbins 15th Edition therefore simple!
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Organizational Behavior
Organizational Behavior
Essentials of Organizational Behavior
Prentice Hall ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the correct ISBN. Several versions of Pearson's MyLab &
Mastering products exist for each title, including customized versions for individual schools, and registrations are not transferable. In addition, you may need a CourseID, provided
by your instructor, to register for and use Pearson's MyLab & Mastering products. Packages Access codes for Pearson's MyLab & Mastering products may not be included when
purchasing or renting from companies other than Pearson; check with the seller before completing your purchase. Used or rental books If you rent or purchase a used book with an
access code, the access code may have been redeemed previously and you may have to purchase a new access code. Access codes Access codes that are purchased from sellers
other than Pearson carry a higher risk of being either the wrong ISBN or a previously redeemed code. Check with the seller prior to purchase. -- For one-semester undergraduate and
graduate level courses in Organizational Behavior. Concise fundamentals for students. Ultimate ﬂexibility for instructors. This bestselling, brief alternative for the OB course covers
all the key concepts needed to understand, predict, and respond to the behavior of people in real-world organizations. This text also includes cutting-edge topics and streamlined
pedagogy to allow maximum ﬂexibility in designing and shaping your course. The eleventh edition contains expanded and updated coverage on international issues, as well as new
sections on the management of information, safety and emotions at work, risk aversion, self-determination theory, managing information, and downsizing. Accompanied by
mymanagementlab! See the hands in the air, hear the roar of discussion—be a rock star in the classroom. mymanagementlab makes it easier for you to rock the classroom by
helping you hold students accountable for class preparation, and getting students engaged in the material through an array of relevant teaching and media resources. Visit
mymanagementlab.com for more information.

Organizational Behavior, Student Value Edition
Prentice Hall

Essentials of Organizational Behavior
"This book was created as an alternative to the 600- or 700-page comprehensive text in organizational behavior (OB). It attempts to provide balanced coverage of all the key
elements comprising the discipline of OB in a style that readers will ﬁnd both informative and interesting. We're pleased to say that this text has achieved a wide following in short
courses and executive programs as well as in traditional courses as a companion volume to experiential, skill development, case, and readings books. It is currently used at more
than 500 colleges and universities in the United States, Canada, Latin America, Europe, Australia, and Asia. It's also been translated into Spanish, Portuguese, Japanese, Chinese,
Dutch, Polish, Turkish, Danish, and Bahasa Indonesian"--

Organizational Behavior
Pearson College Division Robbins/Judge provides the research you want, written in reader-friendly language and accompanied with the best-selling self-assessment software, SAL.
What Is Organizational Behavior?; Foundations of Individual Behavior; Attitudes and Job Satisfaction; Personality and Values; Perception and Individual Decision Making; Motivation
Concepts; Motivation: From Concepts to Applications; Emotions and Moods; Foundations of Group Behavior; Understanding Work Teams; Communication; Basic Approaches to
Leadership; Contemporary Issues in Leadership; Power and Politics; Conﬂict and Negotiation; Foundations of Organization Structure; Organizational Culture; Human Resource
Policies and Practices; Organizational Change and Stress Management; Globally accepted and written by one of the most foremost authors in the ﬁeld, this is a necessary read for all
managers, human resource workers, and anyone needing to understand and improve their people skills.

Organizational Behavior
Taken from: Organizational Behavior, Seventeenth Edition by Stephen P. Robbins and Timothy A. Judge.

Management, Global Edition
Pearson Higher Ed For undergraduate Principles of Management courses REAL Managers, REAL Experiences With a renewed focus on skills and careers, the new edition of this
bestselling text can help better prepare your students to enter the job market. Management, Thirteenth Edition vividly illustrates eﬀective management theories by incorporating
the perspectives of real-life managers. Through examples, cases, and hands-on exercises, students will see and experience management in action, helping them understand how the
concepts they’re learning actually work in today’s dynamic business world. Students will gain hands-on practice applying management concepts with MyManagementLab. They’ll
engage in real business situations with simulations, build their management skills by writing and talking about diﬀerent management scenarios, have access to a video library to
help put concepts into perspective, and more. Also available with MyManagementLab MyManagementLab is an online homework, tutorial, and assessment program designed to work
with this text to engage students and improve results. Within its structured environment, students practice what they learn, test their understanding, and pursue a personalized
study plan that helps them better absorb course material and understand diﬃcult concepts. Please note that the product you are purchasing does not include MyManagementLab.
MyManagementLab Join over 11 million students beneﬁting from Pearson MyLabs This title can be supported by MyManagementLab, an online homework and tutorial system
designed to test and build your understanding. Would you like to use the power of MyManagementLab to accelerate your learning? You need both an access card and a course ID to
access MyManagementLab. These are the steps you need to take: 1. Make sure that your lecturer is already using the system Ask your lecturer before purchasing a MyLab product
as you will need a course ID from them before you can gain access to the system. 2. Check whether an access card has been included with the book at a reduced cost If it has, it will
be on the inside back cover of the book. 3. If you have a course ID but no access code, you can beneﬁt from MyManagementLab at a reduced price by purchasing a pack containing a
copy of the book and an access code for MyManagementLab (ISBN:9781292090313) 4. If your lecturer is using the MyLab and you would like to purchase the product... Go to
www.mymanagementlab.com to buy access to this interactive study programme. For educator access, contact your Pearson representative. To ﬁnd out who your Pearson
representative is, visit www.pearsoned.co.uk/replocator

Organisational Behaviour
Global and Southern African Perspectives
Pearson South Africa This book is the ﬁrst Southern African edition of Stephen P. Robbins's Organizational Behaviour, the best-selling organisational behaviour textbook worldwide.

Essentials of Organizational Behaviour, eBook, Global Edition
Pearson Higher Ed For courses in organizational behavior. A streamlined presentation of key organizational behavior concepts Currently in use at more than 500 colleges and
universities worldwide, Essentialsof Organizational Behavior, 15th Edition teaches students howto communicate and interact within organizations. The text uses real-worldscenarios
and oﬀers comprehensive coverage of key organizational behaviorconcepts that resonate with students — making each lesson engaging, relevant, andeasy to absorb. With updated
research and examples, and the integration ofcontemporary global issues, readers can apply what they’ve learned to their owneducation, future career plans, and other
organizational endeavors.
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Classics of Organization Theory
Cengage Learning Compiled by three of the most inﬂuential authors in the ﬁeld, CLASSICS OF ORGANIZATION THEORY, Eighth Edition is a collection of the most enduring works in
organization theory. To help students grasp important themes, perspectives, and theories, the authors describe what organization theory is, how it has developed, and how its
development has coincided with events and changes in other ﬁelds. This highly acclaimed reader is not simply a retelling of the history of organization theory; its evolution is told
through the words of the distinguished theorists themselves. The readings in this edition have been thoroughly reviewed and updated. Important Notice: Media content referenced
within the product description or the product text may not be available in the ebook version.

Essentials of Organizational Behaviour, Global Edition
Essentials of Organizational Behavior, Global Edition
For courses in organizational behavior. A streamlined presentation of key organizational behavior concepts Essentials of Organizational Behavior teaches students how to
communicate and interact within organizations, through real-world scenarios. The text oﬀers comprehensive coverage of key organizational behavior (OB) concepts, making each
lesson engaging and easy to absorb. Students can use the book's concepts to apply what they've learned to their own education, future career plans, and other organizational
endeavors. Currently used at more than 500 colleges and universities worldwide, Essentials of Organizational Behavior serves as a popular resource so students can learn and
understand the most important concepts in OB. With updated research and the integration of contemporary global issues, the 14th Edition focuses on the most relevant OB concepts
that resonate with students. MyLabTM Management not included. Students, if MyLab is a recommended/mandatory component of the course, please ask your instructor for the
correct ISBN and course ID. MyLab should only be purchased when required by an instructor. Instructors, contact your Pearson rep for more information. MyLab Management is an
online homework, tutorial, and assessment program designed to work with this text to engage students and improve results. Within its structured environment, students practice
what they learn, test their understanding, and pursue a personalized study plan that helps them better absorb course material and understand diﬃcult concepts.

Self-assessment Library 3.4
Insights Into Your Skills, Interests and Abilities
Pearson South Africa This books gives insights into your personality, motivation, emotional intelligence, leadership and team skills etc.

Organizational Behavior
This brief alternative for the organisational behaviour course covers all the key concepts needed to understand, predict and respond to the behaviour of people in real world
organisations, including cutting-edge topics and streamlined pedagogy to allow maximum ﬂexibility in designing and shaping your course.

Fundamentals of Organizational Behaviour
Building on the success of the previous edition and the running theme that OB is forEveryone, this new edition presents all the essential topics in Organizational Behavior in a
concise and readable format. Fundamentals of Organizational Behaviour, Fourth Canadian Edition, helps students make the connections between the subject, the world of research
that supports OB, and students' everyday lives, both now and in their future careers.

Introduction to Law
Springer This book is exceptional in the sense that it provides an introduction to law in general rather than the law of one speciﬁc jurisdiction, and it presents a unique way of looking
at legal education. It is crucial for lawyers to be aware of the diﬀerent ways in which societal problems can be solved and to be able to discuss the advantages and disadvantages of
diﬀerent legal solutions. In this respect, being a lawyer involves being able to reason like a lawyer, even more than having detailed knowledge of particular sets of rules.
Introduction to Law reﬂects this view by focusing on the functions of rules and on ways of arguing the relative qualities of alternative legal solutions. Where ‘positive’ law is
discussed, the emphasis is on the legal questions that must be addressed by a ﬁeld of law and on the diﬀerent solutions which have been adopted by, for instance, the common law
and civil law tradition. The law of speciﬁc jurisdictions is discussed to illustrate possible answers to questions such as when the existence of a valid contract is assumed.

Decide & Conquer
Make Winning Decisions and Take Control of Your Life
FT Press Robbins identiﬁes the major roadblocks that stand in the way of making high-quality decisions--and shows readers exactly how to overcome them.

Introduction to Organisational Behaviour
Kogan Page Publishers Ideal for anyone studying an introductory module in organisational behaviour, Introduction to Organisational Behaviour is a rigorous critique of all essential
organisational behaviour topics. A comprehensive book with extensive accompanying online resources makes this a must-have package for anyone wanting to understand the theory
and practice of organisational behaviour. Practitioner case studies, supporting video interviews where solutions and approaches are discussed, review questions at the end of every
chapter make this an essential resource. Covering organisational behaviour in the context of individuals, groups and teams and managing organisations as well as the importance of
organisational structures and emerging issues, Introduction to Organisational Behaviour gives understanding and guidance on the full spectrum of organisational behaviour issues.
Supported by extensive online resources including video interviews, clips of key skills lecture slides, additional tutorial activities and a test bank of multiple choice questions make
this a truly integrated print and electronic learning package.

Organizational Behaviour
Concepts, Controversies, Applications, Eighth Canadian Edition
Note : You are purchasing a standalone product; MyLab Management does not come packaged with this content. Students, if interested in purchasing this title with MyLab
Management, ask your instructor for the correct package ISBN and Course ID. Instructors, contact your Pearson representative for more information. Organizational Behaviour,
Eighth Canadian edition, is truly a Canadian product. While it draws upon the strongest aspects of its American cousin, it expresses its own vision and voice. It provides the context
for understanding organizational behaviour (OB) in the Canadian workplace and highlights the many Canadian contributions to the ﬁeld. Subject matter reﬂects the broad
multicultural ﬂavour of Canada and also highlights the roles of women and visible minorities in the workplace. Examples reﬂect the broad range of organizations in Canada: large,
small, public and private sector, unionized and non-unionized. If you would like to purchase both the physical text and MyLab Management, search for: 0134860802 /
9780134860800 Organizational Behaviour: Concepts, Controversies, Applications, Eighth Canadian Edition Plus NEW MyManagementLab with Pearson eText -- Access Card Package,
8/e Package consists of: 0134645855 / 9780134645858 Organizational Behaviour: Concepts, Controversies, Applications, Eighth Canadian Edition, 8/e 0134882458 / 9780134882451
MyManagement with Pearson eText -- Standalone Access Card -- for Organizational Behaviour: Concepts, Controversies, Applications, Eighth Canadian Edition, 8/e

The Truth About Managing People
FT Press In the Third Edition of the bestselling book, The Truth About Managing People, bestselling author Stephen Robbins shares even more proven principles for handling virtually
every management challenge. Robbins delivers 61 real solutions for the make-or-break problems faced by every manager. Readers will learn how to overcome the true obstacles to
teamwork; why too much communication can be as dangerous as too little; how to improve your hiring and employee evaluations; how to heal "layoﬀ survivor sickness"; how to
manage a diverse culture; and ways to lead eﬀectively in a digital world. New truths include: how to nurture friendly employees, forget about age stereotypes, ﬁrst impressions
count, be a good citizen, techniques for managing a diverse age group, and ethical leadership among others.

Organisational Behaviour
Pearson Higher Education AU Robbins: Leading the way in OB Organisational Behaviour shows managers how to apply the concepts and practices of modern organisational behaviour in
a competitive, dynamic business world. Written and researched by industry-respected authors, this continues to be Australia’s most popular text for introductory courses in
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organisational behaviour. A new suite of learning and teaching resources that will excite future managers and inspire critical thinking, accompanies the text.

Essentials of Organizational Behavior
Fourteenth Edition
Human Resources Management: Concepts, Methodologies, Tools, and Applications
Concepts, Methodologies, Tools, and Applications
IGI Global Human resources management is essential for any workplace environment and is deemed most eﬀective when a strategic focus is in place to ensure that people can
facilitate that achievement of organizational goals. But, eﬀective human resource management also contains an element of risk management for an organization which, as a
minimum, ensures legislative compliance. Human Resources Management: Concepts, Methodologies, Tools, and Applications compiles the most sought after case studies,
architectures, frameworks, methodologies, and research related to human resources management. Including over 100 chapters from professional, this three-volume collection
presents an in-depth analysis on the fundamental aspects, tools and technologies, methods and design, applications, managerial impact, social/behavioral perspectives, critical
issues, and emerging trends in the ﬁeld, touching on eﬀective and ineﬀective management practices when it comes to human resources. This multi-volume work is vital and highly
accessible across the hybrid domain of business and management, essential for any library collection.

Organizational Behavior 12Th Ed.
Management, eBook, Global Edition
Pearson Higher Ed The full text downloaded to your computer With eBooks you can: search for key concepts, words and phrases make highlights and notes as you study share your
notes with friends eBooks are downloaded to your computer and accessible either oﬄine through the Bookshelf (available as a free download), available online and also via the iPad
and Android apps. Upon purchase, you will receive via email the code and instructions on how to access this product. Time limit The eBooks products do not have an expiry date. You
will continue to access your digital ebook products whilst you have your Bookshelf installed. For undergraduate Principles of Management courses. REAL managers, REAL
experiences With a renewed focus on skills and careers, the new edition of this bestselling text can help better prepare your students to enter the job market. Management, 14th
Edition vividly illustrates eﬀective management theories by incorporating the perspectives of real-life managers. Through examples, cases, and hands-on exercises, students will
see and experience management in action, helping them understand how the concepts they’re learning actually work in today’s dynamic business world.

Self-Assessment Library
Insights Into Your Skills Abilities and Interests
Prentice Hall CD-ROM based, the unique resource includes 45 exercises divided into three parts: What About Me?Working With Others. Life in Organizations. Each exercise is
automatically graded. Exercises are self scoring and generate individual analysis that can be saved for future reference, or printed as a homework assignment.

Organizational Behaviour
Concepts, Controversies, Applications, Sixth Canadian Edition,
Pearson Education Canada For introductory courses in Organizational Behaviour, Organizational Psychology, Industrial Psychology, and Human Relations in departments of
management, public administration, psychology, social work, political science, and education. Organizational Behaviour, 6ce is the most student-engaging comprehensive book in
the market. It makes OB relevant to students, no matter what their background, work experience or their career goals. MyOBLab is not included with the purchase of this product.

Organizational Behavior: Required for BUSI 500: Liberty University
Pearson Learning Solutions

Organizational Behavior
Pearson South Africa Robbins/Judge provide the research you want in the language your students understand; accompanied with the best selling self-assessment software, SAL. Some
topics include management functions; the social sciences; helping employees balance work and other responsibilities; improving people skills; improving customer service;
motivational concepts; communication; power and politics; conﬂict and negotiation; culture; and stress management. Globally accepted and written by one of the most foremost
authors in the ﬁeld, this is a necessary read for all managers, human resource workers, and anyone needing to understand and improve their people skills.

Management
"This course and this book are about management and managers. Managers are one thing that all organizations--no matter the size, kind, or location--need. And there's no doubt
that the world managers face has changed, is changing, and will continue to change. The dynamic nature of today's organizations means both rewards and challenges for the
individuals who will be managing those organizations. Management is a dynamic subject, and a textbook on it should reﬂect those changes to help prepare you to manage under the
current conditions. We've written this 14th edition of Management to provide you with the best possible understanding of what it means to be a manager confronting change and to
best prepare you for that reality. But not every student aspires to a career in management. And even if you do, you may be ﬁve or ten years away from reaching a managerial
position. So you might rightly feel that taking a course in management now may be getting ahead of the game. We hear you. In response to these concerns, we've added new
material to this book that is important and relevant to everyone working in an organization--manager and non-manager alike. Our "Workplace Conﬁdential" pages identify, analyze,
and oﬀer suggestions for dealing with the major challenges that surveys indicate frustrate employees the most. You should ﬁnd these pages valuable for helping you survive and
thrive in your workplace. Surprisingly, this topic has rarely been addressed in business programs. Inclusion in an introductory management course appeared to us to be a logical
place to introduce these challenges and to provide guidance in handling them"--

Beyond Economic Growth
Meeting the Challenges of Global Development
World Bank Publications The book, which draws on data published by the World Bank, is addressed to teachers, students, and all those interested in exploring issues of global
development.

Organizational Behavior
An Evidence-based Approach
Organisational Behavior by Fred Luthans was one of the ﬁrst mainstream organisational behavior texts on the market and continues the tradition of being the most current and upto-date researched text today. Well-known author Fred Luthans is the 5th most proliﬁc Publisher in Academy of Management Journals and a senior research scientist with the Gallup
Organization, who continues to do research in the organisational behavior area. The Twelfth Edition of Organisational Behavior is ideal for instructors who take a research-based and
conceptual approach to their OB course.
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Organizational Behavior
An Evidence-Based Approach, 13th Ed.
IAP Our goal with this 13th Edition is to keep this ﬁrst mainline organizational behavior text up-todate with the latest and relevant theory building, basic and applied research, and
the best-practice applications. We give special recognition of this scientiﬁc foundation by our subtitle - An Evidence-Based Approach. As emphasized in the introductory chapter, the
time has come to help narrow the theory/research—eﬀective application/practice gap. This has been the mission from the beginning of this text. As “hard evidence” for this
theory/research based text, we can say unequivocally that no other organizational behavior text has close to the number of footnote references. For example, whereas a few texts
may have up to 40 or even 50 references for a few chapters, all the chapters of this text average more than twice that amount. This edition continues the tradition by incorporating
recent breakthrough research to provide and add to the evidence on the theories and techniques presented throughout. Two distinguishing features that no other organizational
behavior textbook can claim are the following: 1) We are committed at this stage of development of the ﬁeld of OB to a comprehensive theoretical framework to structure our text.
Instead of the typical potpourri of chapters and topics, there is now the opportunity to have a sound conceptual framework to present our now credible (evidence-based) body of
knowledge. We use the widely recognized, very comprehensive social cognitive theory to structure this text. We present the background and theory building of this framework in
the introductory chapter and also provide a speciﬁc model (Figure 1.5) that ﬁts in all 14 chapters. Importantly, the logic of this conceptual framework requires two chapters not
found in other texts and the rearrangement and combination of several others. For example, in the opening organizational context part there is Chapter 4, “Reward Systems,” and
in the cognitive processes second part, Chapter 7, “Positive Organizational Behavior and Psychological Capital,” that no other text contains. 2) The second unique feature reﬂects
our continuing basic research program over the years. Chapter 7 contains our most recent work on what we have termed “Positive Organizational Behavior” and “Psychological
Capital” (or PsyCap). [The three of us introduced the term “Psychological Capital” in our joint article in 2004]. To meet the inclusion criteria (positive; theory and research based;
valid measurement; open to development; and manage for performance improvement), for the ﬁrst time the topics of optimism, hope, happiness/subjective well-being, resiliency,
emotional intelligence, selfeﬃcacy, and our overall core construct of psychological capital have been given chapter status. Just as real-world management can no longer aﬀord to
evolve slowly, neither can the academic side of the ﬁeld. With the uncertain, very turbulent environment most organizations face today, drastically new ideas, approaches, and
techniques are needed both in the practice of management and in the way we study and apply the ﬁeld of organizational behavior. This text mirrors these needed changes. Social
Cognitive Conceptual Framework. The book contains 14 chapters in four major parts. Social cognitive theory explains organizational behavior in terms of both environmental,
contextual events and internal cognitive factors, as well as the dynamics and outcomes of the organizational behavior itself. Thus, Part One provides the evidence-based and
organizational context for the study and application of organizational behavior.

Leading Project Teams
The Basics of Project Management and Team Leadership
SAGE The Second Edition of Leading Project Teams oﬀers an accessible introduction to the important basics of project management while providing key issues and pointers on team
leadership. Easy to read, this engaging book assumes little to no knowledge of project management. Leading Project Teams quickly leads the reader through the fundamentals
including how to start a project, how to assign tasks, how to write clear project reports, and much, much more! New to the Second Edition: - New chapter on Risk Assessment - New
coverage of running eﬀective team meetings - Oﬀers real world scenarios: Each chapter opens with a real-world project problem faced by a project leader. Selected from a wide
range of industries--from academia to business to health care--each situation portrays how project work applies to real project problems in a variety of settings. - Identiﬁes key
expectations of project leaders: Concrete advice is given on leading project teams across a number of important leadership issues and on how project leaders should develop and
guide project team members. - Provides quick-learning project tools: Many accessible tools are provided to help readers understand the basics of project management such as the
work breakdown structure and project scheduling. Extensive coverage on team literature is oﬀered to help students learn the basics of team construction and team dynamics.

Health Program Management
From Development Through Evaluation
John Wiley & Sons "Teaches students and managers how to develop, lead, and evaluate health programs to ensure quality outcomes. The focus is on the three core management
concepts of strategy, design, and leadership, but time is also devoted to describing facilitative management activities integral to successful programs. Students will learn
techniques for communication, decision-making, quality assurance, marketing, and program evaluation within the structure of the textbook's program management model"-Provided by publisher.

Organisational Behaviour
Global and Southern African Perspectives
Organizational Behavior
Hitt’s engaging book will help managers understand the linkage between managing behavior eﬀectively and the organisation’s ability to formulate and implement its strategy. It
emphasises the relationship between management eﬀectiveness and company performance. A case study on Whole Foods is integrated throughout the chapters and covers all major
organisational behavior topics. It also underscores how people are important assets to organisations, and how application of their knowledge and skills is necessary for
organisations to accomplish their goals. Managers will gain the skills to make a strategic impact within their organisations.

Leading Change, With a New Preface by the Author
Harvard Business Press The international bestseller—now with a new preface by author John Kotter. Millions worldwide have read and embraced John Kotter’s ideas on change
management and leadership. From the ill-fated dot-com bubble to unprecedented M&A activity to scandal, greed, and ultimately, recession—we’ve learned that widespread and
diﬃcult change is no longer the exception. It’s the rule. Now with a new preface, this refreshed edition of the global bestseller Leading Change is more relevant than ever. John
Kotter’s now-legendary eight-step process for managing change with positive results has become the foundation for leaders and organizations across the globe. By outlining the
process every organization must go through to achieve its goals, and by identifying where and how even top performers derail during the change process, Kotter provides a
practical resource for leaders and managers charged with making change initiatives work. Leading Change is widely recognized as his seminal work and is an important precursor to
his newer ideas on acceleration published in Harvard Business Review. Needed more today than at any time in the past, this bestselling business book serves as both visionary
guide and practical toolkit on how to approach the diﬃcult yet crucial work of leading change in any type of organization. Reading this highly personal book is like spending a day
with the world’s foremost expert on business leadership. You’re sure to walk away inspired—and armed with the tools you need to inspire others. Published by Harvard Business
Review Press.

Organizational Behaviour and Human Resource Management
A Guide to a Specialized MBA Course
Springer This book focuses on strategic and operational human resources, giving the reader the core curriculum of subjects usually presented in an MBA program specialized in
organizational behaviour and human resource management. The topics covered can be applied to a variety of real world business situations. This book aims to contribute to the
growth and development of individuals in a competitive and global economy, by covering the latest developments in the ﬁeld of human resources management. Innovative practices
and theories as well as the current policies and practices of HRM are described in this book.
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